Social PolicyResearch Unit

UNIVERSIT Y OF YORK

PROJECT : Comparison o f Child Benefit Packages in 22 Countries

Theodoros Papadopoulos

FAMILY POLICY IN GREECE

National Informant´s Questionnaire

2002

Contact details:

Department o f Social Policy, University of T urku, FIN-20014, Finland,

T el: int. +358-(0 )2-333 5407 (office), Fax: int. +358-(0)2-333 5093, E-mail: thepap@utu. fi or

University of Bath, Department o f Social and PolicySciences, Bath, BA2 7AY, England

T elephone: int +44 (0 )1225 386831 , Fax: int +44 (0)1225 386381 , E-mail: T .Papadopoulos@bath.ac.uk

2

TABLE OF CONTENTS

ACKNOWLEDGEM ENTS 3

A BACKGROUND ST ATISTICS 4

A.1 Demographics 4

A.2 Employment 6

A.3 Unemployment 7

A.4 Education 8

A.5 Part A - Statistical app endix 9

B CURRENT POLICIES THAT AFF ECT FAM ILIES WITH CH ILDREN AND HAVE BEEN

IM PLEM ENTED BY JULY 2001 12

B.1 Earnings and Minimum Wage 12

B.2 Income tax 15

B.3 Employee social security contributions 17

B.4 Maternity/paternity leave and leave to care for children, including sick children 19

B.4.1 Maternityleave and mater nity allo wance 19

B.4.2 Paternityleave 23

B.4.3 Parental leave - leave to care for children, including leave to care for sick children 24

B.5 Universal and Income-related child benefit s 26

B.5.1 Universal and inco me-related child benefits in detail 27

B.5.2 Other child benefits 29

B.5.3 Other family related benefits 30

B.6 Childcare provision 34

B.7 School costs and benefits 36

B.8 Health costs 37

B.9 Housing costs, local taxes and housing subsidies 38

B.10 Pa rt B - Statistical Appendix 40

B.11 Child support 41

B.12 Social Assistance 41

C SIGNIF ICANT CHANGES IN POLICIES AFF ECTING FAM ILIES AND CH ILDREN SINCE 1996 43

C.1 Appendix of supporting documents 44

C.1.1 Document 1 44

C.1.2 Document 2 56

D FUTURE PLANS 62

ACKNOWLEDGEM ENTS

I would like to thank the Department o f Social Policy, University of T urku, for providing excellent support and resources.

Dr. T Papadopoulos

National Respondent for Greece

A

BACKGROUND STATISTICS

� � � � �

�

� � � � � � � � � � � �

General Confederation of Greek Labour ( GSEE), the Federation of Greek Industries ( SEV), the General Confederation of Greek S mall

Businesses and Trades ( GSEVEE), and the Federation of Greek Traders’ Associations ( ESEE).

26 A countryreport reviewing the main developments in the field of industrial relations in Greece for 2000 can be found in:

http://217.141.24.196/2000/12/feature/gr0012196f.html

T he coverage is universal and concer ns all emp lo yees aged 19 or over (for non-ma nual workers) and 18 or over for manual

workers. No n-manual wor kers under 19 years o f age are entitled to a dailyminimum for an unqualified manual wor ker.

T he minimu mwage is the same for men and wo men who perfor msimilar type of wor k. No distinction is made between

full-time wor kers and part-time work wor kers.

In respect of the amo unts o f remuneratio n, natio nal agreements make a distinction between minimum wage for manual and

non-manual workers. T he minimu mfor the for mer group is calculated at a daily rate while the minimu mfor the latter

group is calculated at a monthly rate. In both cases, the minimu m wage varies according to the worker ’s marital status,

length o f service and vocational q ualificatio ns.

T he minimu mfor non-manual wor kers increases b y10% for ever ythree years of ser vice up to a maximum of nine years of

service (3 x 3-year-service period). T he respective increment for manual wo r kers is 5% but for up to a maximum of 15

years (5 x 3-year-ser vice period). Married wor kers whether in manual or non-manual occupations are entitled to a further

10% increase of the minimum wage as a marriage allo wance.

On 1 of July 2001 the minimu m wage of a single non-manual worker was set at approximately 161,000 GDR

(161,136 GDR) per mo nth

On 1 of July 2001 the minimu m daily wage of a single manual worker was set at approximately 7,220 GDR

Ho wever, it sho uld be mentioned that in Greece the annual amo unt o f earnings includes 14 instead of 12 monthlywages.

T he annual ^ear nings package~ of a Greek emplo yee also includes a Christmas bonus (of amo unt equal to 1 month´s

salar y), an Easter bonus (of amo unt equal to ½ month´s salary) and an annual leave allo wance (of amo unt equal to ½

mo nth´s salar y). 27 T hese were taken into account in the calculation o f the revised minimum mo nthlywage for the matrix.

B.1.5 When was this introduced?

T he National General Collective Agreement ( EGSSE) that includes the new provisio ns for minimum wages for the period

2000-2001 was signed on 23 May2000 ( PKYE 31/23-5-2000). 28

B.1.6 How is it uprated?

T he levels of minimum wages are uprated immediately after the Natio nal General Collective Agreement is signed.

Agreements, usually, are preceded with mo nths o f negotiations between representatives of emp lo yees, emplo yers and the

state.

27 Europa , SCADP LUS , Greece-Composition of Wages, http://europa.eu.int/scadplus/citizens/en/el/01006.htm(20-11-2001).

28 The text of 2000-01 EGSSE can be found in the web pages of the General Confederation of Greek Labour ( GSEE),

http://www.gsee.gr/symb ash1.htm(in greek). Texts of labour agreements byoccupational sector can be found in the web pages of the

Hellenic Ministryof Labour and Social Security, http://www.labor-ministry.gr/main.htm(in Greek).

15

B.2 Income tax

B.2.1 What are the income tax rates and thresholds?

B.2.2. Do any tax allowance or credits exist for lone parents and/ or couples with children? If so, what are they

called and who qualifies?

Note: T he system of inco me tax in Greece has been classified in vario us studies as a separate taxatio n system. 29 Still, the

for mula of calculating tax includes a number of important tax allo wances that relate to the family size and the

characteristics of the household of the taxpayers. In fact, it would not be unfair to saythat familypolicyin Greece is

exercised predominantlyvia the taxation system(rather than the benefit system). Follo wing the gover nment´s political and

econo mic priorities, the tax allo wances´ co mponents of the for mula for calculating tax have changed manytimes in the

past. Still, a number of parameter s have remained relatively unchanged over time (e.g. tax rates).

Broadlyspeaking, for the year 2001, the calculatio n of tax in Greece follo wed three inter -linked stages. First, after social

security contributions are deducted fro mthe annual inco me, a series of tax allo wances (exemptions fro mtaxable inco me)

are made in respect of costs and expenses of various kinds. T he most relevant to this stud y are:

� rent paid bythe taxpayer´s for his/her main ho use of residence: 30% of annual expenses up to a maximum amo unt of

GDR 240,000

� rent paid bythe taxpayer´s famil y members who reside elsewhere (e.g. students): 30% of annual expenses up to a maximum of GDR 180.000

� expenses related to education of members o f the family (including child care, private tuitio n etc.) up to a maximu m annual amo unt of GDR 150,000 per member

� all medical expenses and costs o f health treatment

� expenses for life insurance, up to 4% of taxable inco me

� expenses for goods and ser vices bought b yfamily members: 30% of annual expenses up to a maximu mo f GDR

300,000 in annual expenses

Second, after the deductio ns fro mtaxable inco me have taken place, the remaining taxable inco me is divided according to inco me band s and taxed using the respective tax rate for each band. In the cases of wage earners and pensioner s the first two tax bands var y slightly from those o f the rest o f the taxpayers. I n particular, It sho uld for non-salaried tax payers the first inco me band (non-taxable inco me) is GDR 2,000,000 and the second inco me band (subject to 5% tax) is GDR

710,000. For wage earners the first inco me band (no n-taxable inco me) is increased b y GDR 300,000 with a respective reduction of the same amo unt fro mthe seco nd inco me band. T hus, the first inco me band (no n-taxable inco me) for wage earners is GDR 2,300,000 and the second inco me band (subject to 5% tax) is GDR 410,000. Belowwe present all tax bands and rates. Ho wever, in the calculation of tax in the matrix we used the ones for wage ear ners and pensioners.

29 For a classification of tax systems see O´Donoghue C. and Sutherland, H. (1999), ^Accounting for the Familyin the European Income

Tax S ystems~, Cambridge Journal of Economics, Vol.23, pp. 565-598

Table: Tax bands and tax rates in Greece, 2001

Tax bands T ax rate

Tax bands for wage earners &pensioners

T axable inco me for 1st band 2300000 max 0%

T axable inco me for 2nd band 410000 max 5%

Tax bands for all others

T axable inco me for 1st band 2000000 max 0%

T axable inco me for 2nd band 710000 max 5%

Tax bands for all

T axable inco me for 3rd band 1625000 max 15%

T axable inco me for 4th band 3245000 max 30%

T axable inco me for 5th band 8655000 max 40%

T axable inco me for 6th band anyextra 45%

After the amount o f tax has been calculated a series o f credits (non-refundable) are deducted fro mthe original amo unt of tax. T heyvar yaccording to the number of children in two ways - in absolute amounts and in amounts per child - as in the follo wing table.

Table: Fa mily tax credits (non refundable) in Greece

Amo unts deducted fro m tax total am ount am ount per child for 1 child -20000 -20000 for 2 children -40000 -20000 for 3 children -90000 -30000 for 4 children -160000 -40000 for more that 4 children -40000

In the cases of two earners, tax is calculated separatelyfor each earner. Ho wever, according to the relevant Greek tax systemregulations, onlyo ne earner´s inco me (nor mallythe highest earner) can be considered for deductions and allo wances.

B.2.3 Does the allowance/a mount credited vary by :

� inco me: see above; number of hours worked: not applicable; number of children: see above; age of child: children are considered persons belo w18 years o f age or belo w22 years of age, if theyare students in higher education; type of fa mily: not applicable ; other: not applicable

B.2.4 How is it paid to fa milies and who is it paid to?

Not applicable

B.3 Employee social security contributions

Note: T he Greek social insurance system is characterised b yfragmentation, co mplexity and inequality. T here is a plethora of occupational social insurance funds and levels of contrib utions var yacross different professio nal categories. T he follo wing table describes the standard set of contributions collected b ythe Social Security Institute ( IKA) which the largest social insurance institution in Greece. T hese contributio ns applyto manual and non-manual workers or emplo yees in most of private fir ms. Ho wever, although these contributions are collected bythe IKA, a significant part of them are collected on behalf of other organisations. In particular, IKA collects contrib utions regarding unemplo yment and a series o f other functio ns on behalf o f OAED (Manpo wer E mplo yment Organisation) and also collects contributions on behalf of Workers´

Housing Or ganisatio n ( OEK) and the Worker´s Foundation (EE). In our Matrix calculations all these contrib utions were treated as one `package´ which was subseq uentlydeducted fro mgross earnings. One o f the mo st important factors behind this decision was that payment of contributio ns other than IKA´s is a prerequisite for entitlement to various benefits. For instance, entitlement to the means-tested rent subsid y is granted only to those who have paid their contributions to OEK via

IKA. Individuals who have not paid contributions to OEK do not have access to this benefit. Manual workers most certainlypay contributions to OEK.

B.3.1 What are the National Insurance contribution (social security/health insurance) requirements?

T he current rates of contributions for persons insured with IKA since 1.1.1993, and including contributions for supplementar yinsurance, are : 19.35% of gross wage (employee), 31.11% (emplo yer) and 13.80% (state). T he rates above include contributio ns to OAED, OEK and EE all of which are also collected by IKA on behalf of these organisations. A detailed breakdown of contributions can be fo und in the table belo w.

B.3.2 Do Social Security contributions vary with the number or ages of children and/or fa mily type?

No

B.3.3 Do any exemptions or rebates exist? Is anybody in paid work credited?

Social security contrib utions for wor kers insured with IKA on minimum wage 30 are covered bythe state. E ntitled workers, thus, take a subsid y/credit equal to the amount of contributions applicable to the minimu mwage. No other element o f the wage package (i.e. familybenefits, work experience bonus etc.) is taken into account in the calculation of this subsid y/credit. For the period 1 July- 31 December 2001, the subsid yis 482 GDR per dayfor wor kers paid dailyminimum wage while for the emplo yees on mo nthlyminimum wage the amo unt for the same period is 10,748 GDR per mo nth. T he subsid y translates to an amount of 140,000 GDR per year for a full-time emplo yee on mo nthlyminimum wage. 31

30 The level of minimu mwage is established bythe National General Labour Agreement ( EGSSE), which takes place usuallyeverytwo years.

31

� ( Social SecurityInstitute) web page , http://www.ika.gr/gr/infopages/provservices/insurance/epid.cfm( 29/11/2001)

Table: Social Security contributions in Greece, 2001

Persons insured before 31.12.1992 Persons insured since 1.1.1993

Type of insured risk Org. 1 Explanatory notes Employee Employer Total Ceiling Employee Employer State Total Ceiling

Sickness and maternity

IKA benefits in kind 2.15% 4.30% 6.45% GDR 588,000 ( EUR

1,783) p/m

2.55%

(no ceiling)

5.10%

(no ceiling)

3.80%

(ceiling)

11.45% for state contribution:

GDR 339,438

( EUR 1,029) p/m

IKA cash benefits 0.40% 0.80% 1.20% GDR 588,000 ( EUR

1,783) p/m

Old-age, survivors IKA pension 6.67% 13.33% 20.00% GDR 588,000 ( EUR

1,783) p/m

6.67%

(no ceiling)

13.33%

(no ceiling)

10.00%

(ceiling)

30.00% for state contribution:

GDR 339,438

( EUR 1,029) p/m

B.4

Maternity/paternity leave and leave to care for children, including sick children

Note:

In Greece, the social protection of emplo yed wo men with regards to the risks o f mater nity takes five for ms:

a) Maternityleave b) Maternity/birth grant, i.e. support to wards the costs of birth c) Maternityallo wance d) Securityof emplo yment and protection fro mdismissal e) Preferential conditions o f emplo yment during pregnancy

Women who are not working but are insured b ytheir partner´s social insurance fund are eligible for a mater nity/birth grant fro mthe respective social security fund. Women who are uninsured, i.e. are not covered byany social insurance fund, are eligible for a means-tested mater nity/birth grant fro mthe Ministr y of Health and Welfare. In general, the regulatio ns and rights regarding maternityand parental leave in Greece appear to provide a good degree of support to the mother before and after the birth of a child as well as a good degree of support to parents during the early years o f child rearing. Ho wever, major differences exist between public and private sector emplo yees and between emplo yees o f large and small enterprises in the private sector. T he socio-econo mic groups with the least co mprehensive co verage and the lo west level of benefits are the private sector emplo yees who wor k in small fir ms and the far mer s.

B.4.1

Maternity leave and maternity allowance

B.4.1.1 Does you country have statutory arrangements for maternity leave?

Yes

B.4.1.2 If yes, is there universal coverage? If no, give details of who is/is not eligible and how much they receive .

Maternity leave

In Greece, coverage regarding maternity leave is universal, in the sense that all emplo yed wo men have the right to undertake mater nity leave before and after the date of the child´s birth provided that they present a doctor´s confir matio n of the expected date of confinement.

Conditions differ between public and private sector emplo yees. In respect of the private sector emplo yees, the 2000-1

National General Collective Agreement ( EGSSE) established that the length of paid mater nityleave for the emplo yees insured with IKA - the most imp ortant insurance fund for the private sector emplo yees - is 17 weeks. 32 8 weeks are to be taken before confinement and 9 weeks after confinement. In case o f premature birth, the mother is entitled to take the remaining weeks as extra time of leave after confinement. In respect of the public sector emp lo yees, paid mater nity leave is granted 2 months (i.e. 8 weeks) before confinement and 3 months (i.e. 12 weeks) after confinement, a total of 5 (five) mo nths. I n case of premature birth, the mother is entitled to take the remaining mo nths as extra time of leave after confinement.

32 With the 2000-1 EGSEE extended the total length of maternityleave to 17 weeks fro m16 weeks that it was previously. One extra week of leave was granted after confinement.

20

Maternity allowance

While on maternity leave, mothers who are private sector emplo yees are entitled to a

maternity allowance from IKA, the

level of which cannot fall below 2/3 (i.e. 70 per cent) of their wages. 33 Entitlement to this allo wance is conditional upon

the emplo yment record of the mother. According to the relevant legislatio n, the allo wance is granted only to those who

have worked for at least 200 days during the last two years prior to the birth of the child. Wo men who do not qualifyfor the

maternityallo wance (because theyhave wor ked a shorter period) mayq ualifyfor a means-tested maternitygrant cash

benefit (see answer in B.4.1.12 below). In addition, to the aforementioned allo wance, mother s who are private sector

emplo yees are also entitled to an extra maternity allowance provided by OAED. T he level o f the OAE D´s extra maternity

allowance is equal to the amount that remains after the IKA´s maternityallo wance is deducted fro mthe mo nthly wage of

the mother. T hus, in a case where the IKA´s maternity allo wance is equal to 70 per cent of the wages then the OAE D´s

extra mater nity allo wance will be equal to 30 per cent of the wages. T he result of the co mbination of these two allo wances

is that mater nityleave for mother s is the private sector replaces 100 per cent of previous wages d uring the period of

maternityleave.

While on maternity leave, mothers who are public sector emplo yees are entitled to a maternity allowance fro mthe State

( who is the emplo yer) the amount of which replaces 100 per cent of previous wages.

B.4.1.3 What is the ma ximu m duration in weeks?

For private sector emplo yees (tho se insured with IKA) the maximum duration is 17 weeks.

For the public sector emplo yees the maximum duration is 5 months, i.e. approximately20 weeks.

B.4.1.4 Is maternity leave paid and is this for the full duration? If paid but not for the full duration, please stipulate

how long pay ment is for.

Maternityleave/allo wance in Greece is paid for the full duration for both the private and public sector emplo yees.

B.4.1.5 Are lost earnings replaced in full?

Yes in both cases (private and public sector emplo yees). See also answer above ( B.A.1.2)

B.4.1.6 Who is paying the maternity leave (state, employee, health insurance)?

In the case o f private sector emplo yees it is the emp lo yer and the Health I nsurance Funds.

In the case o f public sector emplo yees it is the State as the emp lo yer. See also answer above ( B.A.1.2)

B.4.1.7 Are social insurance contributions maintained throughout maternity leave?

Yes

B.4.1.8 Is the mother´s job guaranteed on her return to work?

According to the relevant legislation in Greece there is full security of emplo yment and protection fro mdismissal during

pregnancy. An emplo yer cannot dismiss a wo man either during her pregnancyor for one year after the birth of her child. In

addition, according to Law 1483/84 article 15 , an emplo yer cannot dismiss a wo man because of her diminished

performance on work because of pregnancy. Finally it is forbidden not to hire a wo man because she is pregnant.

B.4.1.9 Does the mother have the right to work part time hours on her return to work, even if she was previously

working full time?

Various provisio ns exist in Greece to support mothers (or fathers) with ver y yo ung children. T he follo wing are available

Reduced working hours for m others (or father)

In Greece, a mother (or father) wor king in the private sector is entitled to a reduction of up to 1 hour per dayfor two years

with no loss of earnings. Alternatively, they can take 2 hours per daybut for one year. T he hours can be used either as

interruption d uring the wor king day, or to arrive late or to leave early. A mo ther (or father) wor king in the public sector is

entitled to a reduction of up to 2 hours per dayfor two year s plus 1 ho ur per dayfor an extra two years. 34

Reduced working hours for parents with adopted children

With the 2000-1 National General Collective Agreement, article 8, the entitlement of mothers or fathers to reduced working

hours with no loss of earnings (see above) was extended to parents of adopted children up to six year s of age.

Extra leave arrangements for parents working in the public sector

Unpaid m aternity leave for m others in the public sector

Mothers wor king in the public sector are entitled to unpaid maternity leave for up to 2 years in case o f a child yo unger than

6 years o f age. An extra year is added for each additional child that is also belo w6 year s of age. 35

Reduced working hours for parents with dependent disabled children working

Parents whose children are disabled 36 are entitled to a reduction in the dailyworking time b y1 hour with no loss of

earnings.

Reduced working hours for adoptive m others

T he current entitlement of mothers or father s to interrupt the wor king day, arrive late or leave earlywas extended to

adoptive parents of children up to six years of age.

B.4.1.10 If statutory maternity leave does not exist, is there any other maternity leave for which wo men may be

eligible? If so, give details.

Non applicable. Statutor ymaternityleave does exist in Greece

33 According to Law 2224/94

34 National Report for Greece (1999), Conference of European Ministers Responsible for FamilyAffairs

35 National Report for Greece (1999), Conference of European Ministers Responsible for FamilyAffairs, XXVI session "Towards a

child-friendlysociety" Stockholm, 14-16 June 1999

36 Their disabilityis defined as 67 % or more in the official disabilityscale.

22

B.4.1.11 If statutory maternity pay is not universal, is there any other maternity pay for women who do not qualify

for Statutory maternity leave? If so, give details.

Non applicable.

B.4.1.12 Do any maternity grants exist? If so, give details.

Maternity/birth grants

T he birth grant is a flat rate sum paid on the birth of a child to an emplo yed mo ther or, in the case of wo men who are not

working but are insured b ytheir partner´s social insurance fund, a father. With regard to the levels of maternity/birth grants

considerable inequalities exist between social security funds.

Regarding those insured with IKA, eligible parents must prove that have wor ked at least 50 days in the calendar year which

ended three months before birth as well as provide IKA authorities with a birth certificate for the new-born bab y. T he

amount of IKA´s birth grant is equal to 30 days of the minimu m wage, the levels of which are agreed b ythe Natio nal

General Labour Agreements ( EGSSE). T hus, the amo unt o f birth grant follo ws the ^adjustment cycle~ of the mi nimum

wage which changes ever ysix mo nths. For the seco nd half of 2000, the IKA birth grant was 209,640 GDR while on 31st

July2001 the birth grant sho uld have been approximately 216,000 GDR (Minimumdaily wage on July31st 2001 x 30).

Further, in case of a caesarian operation, IKA cover s the costs of hospitalisation

A co mparison with the birth grants of other insurance funds reveals the extent of inequalities that exists between social

insurance funds with regard to birth grants. T he follo wing table was constructed fro mdata available b ythe General

Secretariat of Social Insurance 37 and other sources and refers to the situation in 1999. T he table presents onlya small

selection of social securityfunds

Table: Levels of maternity and birth grants in Greece, 1999

Social Security Fund Maternity/birth grant

in GDR

� (Medical Professionals´ Pension and Insurance Fund ) 200,000

� � (Social SecurityI nstitute - private sector emplo yees´ - Fund)

equivalent to 30 days of minimum wage

201,190

� �

�

� � (Private Sector Banks´ Funds) 300,000-500,000

� (Engineers & Public Constructors Pensio n Fund) 400,000

� � (Fund of Public E mplo yees in Municpalities and Communities )

equivalent to 60 days of minimum wage

402,180

Note: 1 Maternity/birth grant are one-o ff payments providing support with the costs of child-birth

Source: General Secretariat of Social Insurance (2001)

T he enactment of Law 2676/99 amalgamated a number of fund s, including the Fund of T rade Professionals (T AE), to a

new Fund of Liberal Professions ( OAEE). In 2001, the level of mater nity grant provided by OAE E 38 was 210,00 GDR

(approx. 616

� the amo unts of family allo wances and child benefits differ substantially between groups o f different employment status

- between public sector and private sector and also between different sectors of the private sector

� in general, the level of cash benefits for private sector employees is lo w, especiallyfor families with one or two

children

� the level of benefits is proportionatelyhigher for ^lar ge families~; that is, families with three or more children.

� although the stated objective behind the relativelymore generous benefits for ^large families~ is to provide financial

incentives to have more children, in reality these benefits operate as a for mof econo mic assistance to wards the

substantial costs of a maintaining a large family

� family/child-related tax allo wances and (non-refundable) tax credits co mprise a ver y important co mponent of the

Greek family policy^mix~. As with cash benefits they tend to be relatively more generous for large families. 46

Ho wever, lo winco me families are either taxed little or not taxed at all and, thus, the impact o f tax allo wances/credits

on their taxable and disposable inco me is minimal.

Against this background, it is reaso nable to conclude that the tax/benefit co mpo nent o f the Greek family policy^mix~

provides little support for families with one and two children, especially for families who se claimants are private sector

emplo yees ( with so me notable exception like emplo yees in the banking sector). Relativelyspeaking, family-related tax

allo wances and benefits appear to ^favour~ families of p ublic sector emplo yees and so me of private sector emplo yees, with

medium and high inco mes. T his is especially the case for those families with three or more children.

46 See section on taxation system

B.5.1

Universal and income-related child benefits in detail

Child benefits for public sector em ployees

T he amo unts of familyallo wances and child benefits differ sub stantially between groups of different emplo yment status. In

particular, in July2001, the amo unts of child benefits for public sector emplo yees 47 were:

� for the first child 6,000 GDR per month

� for the second child, an additional 6,000 GDR per month

� for the third child, an additional 16,000 GDR per month

� for the fo urth child, an additional 25,000 GDR

� for each extra child an additional 25,000 GDR per child per month

T hese benefits are flat rate (i.e. non inco me-related), are not means-tested, and for mpart of the taxable inco me of the

claimant. T heyare paid in respect of all dependent children up to 18 years o f age (or 24 years of age if the children

continue into higher education) or without an age limit if the child( ren) suffers fro ma serious mental or physical disability

that precludes emp lo yment.

A recent ruling o f the Greek High Court established that if both parents work in the public sector, they are both entitled to

the above benefits. In this context, the benefit is not ^attached~ to the child but to the claimant. T hus, for example, a

( married) couple of public emplo yees is entitled to 6,000+6,000 = 12,000 GDR for their first child. Still, until the time this

report was co mp leted, the go vernment had yet to implement this ruling. 48

Child benefits for private sector em ployees

On the other hand, the child benefits for private sector emplo yees var ybetween sectors of emplo yment. Provisions for

child benefits depend upon the collective agreement that apply to the specific occupational sector of the emplo yee. Often

these are not flat rate amo unts but an extra percentage on the top of gross wages - usually5% increase for each child up to

three children ˘ payable b ythe emplo yer.

Private sector emplo yees with children, who se sector´s collective agreement has no provision for child benefits will be

entitled to the DLOEM - child benefit. 49 T his is the standard child benefit that, for instance, a manual wor ker will be

entitled to. T he benefits are contrib utor y- beneficiaries should have at least 50 insured days of emplo yment d uring the

previous year - are not means tested and are treated as taxable inco me. Its levels are adjusted bydecision of the Ministr y of

Labour and Social Insurance after consultations with OAED.

DLOEM benefits used to be inco me-related, with benefits being reductions follo wing a scale of increasing annual inco me

`ceilings´. Ho wever this has recentlychanged and the benefit is not related to inco me. 50 T heyare paid in respect of all

dependent children up to 18 years of age (or 22 years of age if the children continue into higher education) or witho ut an

age limit if the child( ren) suffers fro ma serious mental of physical disabilitythat precludes emplo yment. Further, if both

47 As specified byAct No. 2470/1997

48 P ayment of these benefits will start in July2002

49 In greek

� � � � � � � � � � � � Entitled to DLOEM are employees in industry, commerce and related activities. The statutorybasis is the Royal Order No. 20, 23/12/1959 and P residential Orders 527/1984 and 412/1985. Rates for 2001 according to Article 13, Law 2474/99.

50 Information provided by OAED - DLOEM division, October 2001. In the past, employees whose monthlywages exceeded the highest wage categorygiving entitlement to DLOEM familybenefits and who benefited fromfa milybenefits paid bytheir emplo yers that were higher than those paid bythe OAED, were not entitled to the DLOEM benefits.

28 parents wor k in the private sector, onlyone parent can claimit, mother or father. In 2000 there were approximately

330,000 claimants of this benefit. 51

T he amo unts of the DLOEM child benefit are the follo wing:

� for the first child 2,000 GDR per month

� for the second child, an additional 4,000 GDR per month

� for the third child, an additional 7,500 GDR per month

� for the fo urth child, an additional 2,900 GDR

� for each extra child an additional 2,750 GDR per child per month

T he follo wing table co mpares the amo unts o f child benefit for public sector and private sector ( DLOEM) emp lo yees. T he compariso n between the two types of child benefits reveals dramatically the extent of differences between claimants of the two emplo yment groups.

Table: Amo unts of child benefit for public sector and private sector ( DLOEM ) employees, 2001

No of children Public sector Private sector ( DLOEM)

Monthly allo wance in

GDR

Monthly allo wance in EURO

Monthly allo wance in GDR

Monthly allo wance in EURO

1 6000 17.6 2000 5.9

2 12000 35.3 6000 17.6

3 28000 82.4 13500 39.6

4 53000 155.9 16400 48.1

For each extra child an additional 25,000 GDR

(73.5 EURO) is added to the monthlyamount

For each extra child an additional 2,750 GDR (8.1

EURO) is added to the monthlyamount

According to the data presented in the table above a private sector emplo yee in Greece is entitled to as little as 6 EUROS per month for his/her first child. T his is one third of the amount that a public emplo yee can claim for his/her first child. In fact the benefit amo unt for one child that a parent emplo yed in the public sector can claim is eq ual to the benefit amount for two children that a parent emplo yed in the private sector is entitled to.

Further, if both parents wor k in the public sector their total benefit will rise to 12,000 GDR for the first child because both can claimthe benefit. I n this way, the total amo unt of benefit for one child that a couple of public sector emplo yees are entitled to is almo st equal to the benefit for three children (13,500 GDR) that a couple of emplo yees wor king in the private sector can claim. T his is because onlyone o f private sector emplo yees can claimthe DLOEM benefit. In addition, the benefit is not added on the wage package, as it is the case of public sector emplo yees and some emp lo yees in the private sector like banks. Instead, claimants have to paya visit to OAE D to collect the benefit (usuallyo nce a year). Lack of statistics does not allo w any evaluation of take up rates. Ho wever, it is not unco mmo n for claimants with one or two children not to take the benefit. T his, not onlybecause of the small amounts involved but also due the inconvenience of the visit which often results in the loss o f one working day. Finally, it sho uld be noticed that another area where the DLOEM benefits co mpare unfavourably with the benefits in the public sector concerns the child age limit up to which benefits can be claimed. While for the public sector claimants entitlement to benefits lasts until children reach the age o f 24, for the

DLOEM claimants entitlement lasts until children reach the age of 22.

51 Data provided by OAED - DLOEM division, October 2001

29

B.5.2 Other child benefits

Child benefit for lone parents wo rking in the private sector entitled to DLOEM benefit

Lone parents wor king in the private sector who are entitled to the DLOEM benefit will be also entitled to an additional child benefit for lone parents. It is paid at an increase o f the DLOEM benefit, an extra GDR 1,250 (3.67 EURO ) for each child. T his is a no n-inco me related , non-means tested benefit that follo ws the same r ules and regulations as the standard

DLOEM benefit

Child benefit for children lacking protection

T he so-called benefit for the `unprotected´ child is provided bythe Ministr yo f Health and Welfare for children under 16 years of age. It is ^attached~ to children who have lost both parents or children with no father (and, thus, are available to lone mothers) on ver ylo winco mes. It is a means-tested flat-rate benefit of 15,000 GDR per child per mo nth. T he beneficiar y´s mo nthlyinco me should not exceed an inco me `ceiling´ of 80,000 GDR per month. In case of families with four or more members an extra 7,000 GDR per month per member is added to the `ceiling´. 52 In 2000 there were approximately34,500 claimants of this benefit. 53 T he benefit amo unt is not linked to anysystemo f indexation and according to an official report ^its readjustment is related mainly to the availability of reso urces~. 54

Child benefit for lone parents ( EOKF-PIKP A)

An extra benefit for lone parents is provided bythe National Or ganisatio n of Social Care, 55 the amo unt of which is 36,000

GDR per month for the fir st child and 50,500 GDR per month for two or more children. According to an official report, the criteria that applyin the case of this benefit are similar to the ones that applyin the case of the child benefit for the

`unprotected child 56 . However, it has not been possible to establish if lone parents can claim both benefits or onlyone while there appears to be a high degree of discretion in granting the benefit. T herefore, the benefit was o mitted fro mthe matrix calculations

Child benefit for the third child

T he so-called benefit for the `third child~ is provided bythe Ministr y of Health and Welfare via the offices of the

Organisation o f Far mer s´ I nsurance 57 ( OGA). All parents whose third child is belo w6 years o f age are entitled to it regardless of their emplo yment status. In case of co uples only o ne parent can claimit. 58 It is readjusted according to consumer prices (index-linked) and for 2001 its level was 44,688 GDR per month. T he benefit is means-tested - the claimant´s annual inco me should not exceed an inco me `ceiling´ o f 8,000,000 GDR. In 2000, approximately40,000 people claimed this benefit 59 T his is one of the most important child benefits in Greece but, unfortunately, the matrix assumptions made it impossible to take it into account .

Benefits for large fam ilies (4 or more children)

52 Ministryof Health and Welfare (2001), Benefits Policy, http://www. yp yp.gr

53 Georgakis Elias (2001) Chart of 14 benefits for social support, Newspaper TA NEA, 9 July2001

54 National Report for Greece (1999), Conference of European Ministers Responsible for FamilyAffairs, XXVI session "Towards a child-friendlysociety" Stockholm, 14-16 June 1999

55 In greek

� � � - � � � � � � � � � EOKF was created b yamalgamating three welfare organisations,

namely EOP , PIKP A and Infants´ Centre ^ MITERA ~. EOP stood for National Welfare Organisation and P IKP A for P atriotic Foundation

for Social Welfare and Assistance

56 General Secretariat for Gender Equality(2000), 4th and 5th National Report of Greece to the UN Commission on the Status on

Wo men ( CSW), Athens, December, p.55

57 In greek

�!"�#� �!�"�$�%�

58 Ministryof Health and Welfare (2001), Benefits Policy, http://www. yp yp.gr

59 Georgakis Elias (2001) Chart of 14 benefits for social support, Newspaper TA NEA, 9 July2001

30

T he explicit rationale behind these benefits and the benefit for the third child is, according to official sources, to provide incentives to have more than two children. Ho wever, implicitly these benefits operate as financial assistance to families with many children, families which often experience poverty. Benefits for large families (4 or more children) used to be universal b ut are no w means-tested after the changes enacted with the Law 2459/97. T he benefits are provided bythe

Ministr yof Health and Welfare via the offices o f the Or ganisatio n of Far mers´ Insurance ( OGA). It is adjusted according to consumer prices (index-linked) and awarded to all eligible mother s (or fathers) of four or more living children regardless of their emplo yment status. T he benefit is means-tested - the family annual inco me sho uld not exceed an inco me `ceiling´ of

10,000,000 GDR. T he allo wance is 11,172 GDR per month and is provided for each unmarried child up to the age of 23. 60

As with the benefit for the third child these are important child benefits in Greece but, unfortunately, the matrix assumptio ns made it impossible to take theminto account.

Benefits for disabled children

Families with disabled children in Greece are entitled to a series of other benefits. T he level o f benefits varies according to a set of criteria that include: the nature and severity of the disability, whether or not the disabled child is in an institutio n and whether or not the child qualifies for other benefits.

B.5.3 Other family related benefits

Life-pension for mothers of large fam ilies (4 or m ore children)

T his pension is also provided bythe Ministr yo f Health and Welfare via the o ffices of the Organisation of Far mers´

Insurance ( OGA). It is a means-tested pensio n to which mothers of lar ge families (4 or more children) whose yo unger child is more than 23 years of age, or whose children are married, are entitled for life. It is readjusted according to consumer prices (index-linked) and for 2001 its level was 25,696 GDR per month. T he benefit is means-tested - mo ther ´s family inco me sho uld not exceed 3,500,000 GDR per year. Life-pensio n is also provided to mothers with unmarried children yo unger than 25. In this case the amo unt is equal to 1.5 dailywage of an unskilled labourer but calculated and provided on a monthlybasis for each child. T his life-pension is also treated as a child allo wance that is given to orphan children and incapacitated fathers. 61

Marriage allowance

Married emplo yees in the private sector will be entitled to ma rriage allowance . 62 In case of two earners onlyone partner can claimthis allo wance. T he levels of the allo wance differ between vario us sectors o f the private sector, follo wing the decisions of the respective Collective Labour Agreements for these sectors. Usually, marriage allo wance is calculated as

10% of the ^beginner ´s~ wage for the respective sector and remains the same, regardless of years of experience. In these cases marriage allo wance is a flat-rate amount. In so me sectors, ho wever, the marriage allowance is calculated as 10% of different wage levels. In these cases the amount increase as the wage increases. 63 T hose sectors of the private sector that are not covered byspecific Collective Labour Agreements are covered bythe National General Collective Labour Agreement

( EGSSE ). According to the current EGSSE the level o f marriage allo wance for July2001 was GDR 16,114 per month

60 Ministryof Health and Welfare (2001), Benefits Policy, http://www. yp yp.gr

61 National Report for Greece (1999), Conference of European Ministers Responsible for FamilyAffairs, XXVI session "Towards a child-friendlysociety" Stockholm, 14-16 June 1999

62 In greek: �

!�&

63 It is common in Greece that the levels of salaries of various sectors - as defined bytheir respective Collective Labour Agreements -

follow scales that take into account ^years o f experience~ (usually3 years) for which ^benefits/bonuses~ are granted. A typical scale

consists of a ^beginner´s wage~ on the top of which these ^benefits~ are added.

payable b ythe emplo yer. Levels are not index linked and are a subject of the negotiations preceding the National

General Collective Labour Agreement.

Other provisions and benefits in kind

In Greece, families o f private sector emplo yees with children enjo ymore favourable conditio ns for housing loans or house

provisions b ythe Worker´s Housing Organisation ( OEK). T he condition is that the emplo yees have contrib uted to the

OEK. In general, and depending o n the social insurance fund in which the emp lo yee contributes, a series of other benefits

in kind might be available such as free medical examinatio ns prescribed for mothers and children, free or subsidised day

care for pre-school or school children and entitlement to free of subsidised summer holidaycamps. Fur ther, all students in

all levels of Greek education systemare entitled to free school books.

B.6

Childcare provision

B.6.1 What are the normal school hours?

Normally, schools are open between 8:30 and 1:15. Some schools may also operate an afternoo n ^shift~ (1:30-6:15) in case of large number s on children. Nurseries and kindergartens open between 7:00 (6.45 during the summer) and can operate up to 16:00 in the afternoon. Still, recentlythere have been attemp ts to expand the time o f the ^school day~, especiallyfor those children of yo ung age. In particular, Law 2525/97 established that kindergartens, nurseries and primar yschools should aimto operate under ^extended timetable day~ system, i.e. opening for longer ho urs, beyond the aforementio ned arrangements. T he main aimbehind this r uling was to facilitate wo men´s emplo yment and help working parents with ver y yo ung children. 64 At the beginning of the 1997-98 school year, 160 all-daypublic kindergartens were implementing an

^extended timetable day~. B yt he end of the school year 1999-2000, approximately 700 kindergartens and nurseries (out of approximately1400) and 1,500 primar y schools were implementing this timetable. 65

B.6.2 Does the state guarantee childcare for children below the mini mum school statutory school age?

Altho ugh no such guarantee exists explicitly, the co mmitment of the Greek state and other institutions 66 towards facilitating the reconciliatio n of familyand wor king life is evident in a series of laws and legislatio n. Law 2525/97, which pro moted the ^extended timetable day~ for pre-school care and primar yschools aimed preciselyto support families with yo ung children. T he Law 2082/92 obliges co mpanies emplo ying more than 300 emplo yees to set up and operate with o wn funds child-care centres for their emplo yees.

B.6.3 Is priority given to lone parents?

Yes, priorityin the public nurseries is given to lone parents and parents of ^lar ge families~, i.e. families with three children or more

B.6.4 What is the most prevalent full time form of formal childcare for children below minimu m statutory school age, as used in the matrix? (Do not include nursery or reception classes in school or the equivalent).

For those in lo w inco mes the for mof for mal childcare used in the matrix was publiclyfunded child -care centres (nurseries, kinder - garten, play-schools). For those in high inco mes, privately funded child-care centers was used.

B.6.5 What proportion of children use the mo st prevalent full time formof forma l childcare?

Coverage in Greece varies with the age of the child. According to OE CD, in 2000, 3 per cent of children under 3 years of age used for mal child care. T he proportion of children between the age of 3 to mandator yschool age that used for mal childcare arrangements was 46% 67

B.6.6. Are there any charges made for the type of full time formal childcare used in the matrix? If so, how much are they?

64 General Secretariat for Gender Equality(2000), 4th and 5th National Report of Greece to the UN Commission on the Status on

Wo men ( CSW), Athens, December, p.34 (version in greek)

65 General Secretariat for Gender Equality(2000), p.60 (version in greek) and ^Greece - P re School Care 1999-2000~, found in

http://www.eurydice.org/Eurybase/Application/frameset.asp?country=GR&language=EN

66 A large number of pre-school child-care centres and kindergartens are run bythe local authorities, various NGOs and charities, the

National Organisation of Social Care ( EOKF), the Worker´s Foundation (EE) and the Ministryof Agriculture. Laws 2218/94 and

2503/97 established that all publiclyfunded child-care centres will fall under the control of local authorities, a transfer which is to be

completed bythe end of 2000 ( General Secretariat for Gender Equality, 2000, p.59, version in greek)

67 OECD (2001)

Employment Outlook , P aris: OECD, p. 144, table 4.7

Various assumptions about costs were made in respect of the respective figures in the matrix tables. In particular, for the lo winco me cases (cases 1,2,3,8) we did not include any child care expenses regarding ho useholds with children aged 2 years and 11 months. T his is because in these cases and due to their ver ylo w inco mes, parents will have priorityin the publiclyrun child care centres. T he latter are in principle free but, due to high demand, they often operate a system of waiting lists were spaces are allocated to children according to mother ´s emp lo yment status (emplo yed mothers have priority) and inco me. In so me cases high-inco me families may be asked to paya lo w mo nthlyfee. Ho wever, more than often a co mbinatio n of large demand and limited supplyresults in the places being filled quicklyb ychildren who co me fro mlo w-inco me families with emplo yed mothers. Against this background, we decided to include a mo nthlyamount for a standard private child -care facility( GRD 70000) for children aged 2 years and 11 months in cases 4,5,6,7. T his decision was based on three premises. First, it wo uld be very difficult for parents on these levels of inco me to ^qualify~ for free publiclyrun child care centres. Second, and mo st certainly, parents on these inco mes wo uld seek better qualityprivate child care facilities. T hird, an amo unt o f expenses for child -care ( GRD 150000 per child per year) is deducted fro mthe taxable inco me.

B.6.7 Are there any income related reductions/subsidies? If so, what are they, who is eligible? Note: this excludes tax credits.

See belo w

B.6.8 Are their any other benefit/subsidies?

A series of tax allo wances (exemp tions fro mtaxable inco me) are made in respect of costs and expenses related to education of member s of the family. T his includes child-care expenses up to a maximum annual amount of GDR 150,000 per member of family. T his translates into GDR 150,000 per child in child -care.

B.6.9 Does a tax credit relief exist? If so, what is it, who is eligible, and how much is it for? Does it vary by number/ age of children, type of family etc .

See above

B.6.10 Can these financial subsidies be used to pay for childcare provided by relatives and or friends?

No such arrangement exists in Greece

B.6.11 What formal arrangements are there for out of school childcare provision for school aged children?

B.6.12 Are there charges for this?

B.6.13 Can these charges be reduced? If so, in what circumstances?

No such arrangement exists in Greece. For details about school-related costs and benefits see section B.7

B.7 School costs and benefits

B.7.1 Are meals provided?

No meals are provided in Greek primar yor secondar ylevel schools. Anyfood during the school dayhas to be purchased by the students using their o wn money.

B.7.2 Do meal subsidies exist? ˘ give details

No meal subsidies exist in primar yand secondar ylevels schools. Meals are sub sidised for students in state Universities. A number of Univer sitystudents have access to free meals via a systemo f food coupons. Access to food coupons for

University students is means-tested - the student´s familyinco me should not exceed a certain level.

B.7.3 Are there any books or material charges? ˘ give details

T here are no charges for books or materials. Books are provided free of charge to students in all levels o f education. T his includes free textbooks for all state Universitystudents for all courses. In addition, there is no University fee for undergrad uate studies. So me means-tested help with ho using, in the for mo f reduced rented acco mmodation in purposebuilt student residences also exist. It is not unco mmo n for primar yand secondar yeducation students to be asked to contribute to wards the expenses of educational trips and visits or so me special equip ment for the needs of a cour se. No quantification of these expenses is possible.

Expenditure related to education is deductible fro mtaxable inco me up to a certain amount per child (see sectio n on tax allo wances and note belo w).

B.7.4 Do any allowances etc. exist for young people (16-18 year olds) who remain in full time education after the school leaving age? If so, give details. Do not include training allowances or apprenticeship sche mes.

No allo wances exist.

NOTE: Although education is, in theor y, free in Greece a large proportion of Greek families with children spent substantial amounts for private tuition, 68 either to help their children to cope with the inadequacies o f the publiclyr un systemor to give them extra-curricula education. T he latter can take the for mof foreign languages, music lesso ns, dance lessons etc.

that might start when the child is five year s of age or even younger. Further, as fo und b ya recent Greek stud y 69 , when children are preparing for the natio nal exams to gain entr yto a University, the amo unts spent on private tuition can reach extremelyhigh levels. Spending on preparatorylessons for the exams can reach as much as GDR 1,000,000 per child per year. T hus, in our calculatio ns we took into account this ver y important cost for Greek households b yincluding modest amounts for private tuition (see Matrix calculations´ assumptio ns). An additional reason to include these costs was that an amount of expenses for educational purposes is deducted from the taxable inco me.

68 In greek:

�

69 Surveyb ythe Institute of Consumer Research, mentioned in the newspaper Kathimerini (

� � ), 9 Sept. 2001

B.8 Health costs

B.8.1 Are there any hospital/ General practitioner (GP) dental/prescription charges for children in your country? If yes, give details

T he Health Care system in Greece has been characterised b yco mplexity, mainly due to the parallel operation of the

National Health System and the health care provided bythe numerous Social (/ Health) Insurance Funds so me of which have their o wn clinics. Arrangements and provisions var ybetween the different social securityfunds, but in general, charges for children are covered in full or large proportions of them reimb ursed b ythe funds.

Currentlyno system of GPs exists in Greece. Ho wever, a process of modernisation o f the Greek National Health System is under way. 70 Part of this modernisatio n is the institutio n of the family doctor and paediatrician ˘ to be implemented b y2006

˘ whose services will be free for the people who will be registered with him/her.

In general, all social insurance funds provide free access to the follo wing services:

Primar ycare and prevention,

Hospital care ( where Funds applya per diemcharge) plus medical tests,

Medical treatment abroad (if required) in Europe or USA ˘ which covers full medical expenses and the living expenses of a relative

ALL social insurance funds require participation (co-payment) to wards the costs of phar maceutical care that reaches a maximum of 25% of the total cost. In cases of expensive phar maceutical products needed for chronic illness or in case of lo w-inco me pensioners (those in receipt of EKAS) co-payment is reduced to 10%. In addition, for a number of cases, no co-payment is required. T hus, phar maceutical products are provided free when related to cases such as (indicative):

maternity, work-related accident, so me chronic illnesses, AIDS, transplantation.

B.8.2 Are there any exemptions for children ? If yes, give details

In case of emergencydental treatment in a Greek NHS hospital, there are no charges for children up to 18 years o f age.

B.8.3 Are there hospital/ GP/ dental/ prescription charges for adults ? Give details.

As described above

B.8.4 Are there any exemptions for adults ? If yes, give details

As described above

70 Ministryof Labour and Social Security(2001), National Action Plan for Social Inclusion, Athens, p.30

B.9 Housing costs, local taxes and housing subsidies

B.10.1 Nationally, what is the % renting each type of tenure?

T here are approximately 2,800,000 dwellings in Greece and the vast majorityof themare privately o wned. 71 In fact, ho me o wnership in Greece is amo ng the highest in Europe (see appendix). By the mid 1990s, 77% of households were estimated to be owner occupied and 23% privatelyrented. 72 Other estimates push the figures higher as in the case of a Eurostat stud y which based on 1995 ECHP data, estimated that as much as 81% of households in Greece were o wner occupied. 73

On the other hand, the levels of social housing in Greece are extremelylo w ; in fact the lo west in E urope (see graph in appendix). In its 45 years of histor y, the Workers ’ Housing Organisation 74 ( OEK) has built about 50,000 dwellings, a mere 1.7 per cent of the total stock. 75 OEK builds approximately2000 dwellings ever yyear but also provides other for ms o f assistance. T he latter include loans for buying or constructing a new ho me and loans for the co mpletio n, extensio n or repair of an existing privately o wned ho me. B ythe end of 2000 OEK has granted approximately165,000 loans for construction loans and 122,000 loans for completion. Finally, OEK provides means-tested rent subsidies ( see section belo w).

B.10.2 Housing costs, local and state taxes may vary fromone place to another ˘ could you please specify the location in which the model fa milies live?

Our choice of locality was Peristeri, a suburb of Athens. T he social profile of Peristeri comprises lo wer middle class and working class households. T he level of rent that national respondents were asked to calculate - i.e. 20% of average male earnings - would payfor a very modest one bedroomflat in this locality.

B.10.3 Which tenure have you chosen for the matrix?

A privatelyrented one bedroomflat.

B.10.4 Do indirect subsidies for bricks and mortar exist for the type of housing which couples with children and/ or lone parents are renting?

No indirect subsidies for bricks and mortar exist .

B.10.5 Do direct subsidies exist for the type of rented housing which you have chosen? ˘ What are they called and what is the level of benefit?

T here are two types o f rent subsidies in Greece. One for non-insured elderlyand another for wo r king age persons:

� first, there is a rent subsid yto which elderlyuninsured persons or couples aged 65 or over are entitled. T he level of the

subsid y is GDR 23,700 per month for single persons (living o n their o wn) and GDR 31,400 per mo nth for couples.

Approximately700 beneficiaries received the subsid yin 2000-1. 76 T his subsid ymayfor mpart of the social assistance

package for the uninsured elderlyin Greece which includes, amo ng others, a flat rate pension of GDR 48,200 per

mo nth. In 2000-1, approximately 700,000 persons received this pension. 77

71 NeedhamB. and de KamG. (2000 ) Land for Social Housing , VoluntaryHousing Association Section of CECODHAS, Universityof

Nijmegen, The Netherlands, page 22

72 Martin Lux (ed.) (2000), Social Housing in Europe 2000, P roceedings of the International Workshops on Social Housing in Europe

2000 , P rague: Institute of Sociology, Academy of Sciences o f the Czech Republic .

73 Eurostat (1999), Statistics in Focus - Housing Conditions of the Elderly in the EU , Theme 3, No. 14

74 OEK (in greek :

� � �

� � � ) is the most important provider of social housing in Greece.

75 NeedhamB. and de KamG. (2000 ) , ibid.

76 Ministryof Health and Welfare (2001),

Belgium 65 6 28 1 69

Denm ark 52 24 1 18 6 57

France 54 17 20 9 56

Germ any 38 15 43 4 42

Greece 77 0 23 - 81

Ireland 81 11 8 - 83

Italy 67 7 21 5 74

Luxembourg 68 1 30 1 69

Netherlands 45 40 15 - 49

Portugal 58 4 35 3 62

Spain 78 2 16 4 81

UK 67 26 7 - 68

Austria 50 18 21 11 49

Finland 71 14 13 2 ..

Sweden 43 36 2 21 - ..

Notes: 1 Includes7 %ofthe stockmanaged byco-operatives. 2 Includes15 %ofthestockmanaged byco-operatives.

Source : Martin Lux(ed.) (2000), Social Housing in Europe 2000, Proceedings of the International Workshops on Social

Housing in Europe 2000 , P rague: Institute of Sociology, Academyo f Sciences of the Czech Republic

* Eurostat (1999), Statistics in Focus - Housing Conditions of the Elderly in the EU , Theme 3, No. 14

Figure: Share of social ho using o n total ho using stock in EU, 1996

Note: The data for German yincludes the municipal housing stock inherited fromperiod of communismin Eastern lands. In former West

German ythe social housing formed 8 % at the end of 80’s and 12 % in the middle of 90’s of the total housing stock.

Source: European Observation Unit for Social Housing, CECODHAS 1996 found in Martin Lux(ed.) (2000), Social Housing in Europe

2000, Proceedings of the International Workshops on Social Housing in Europe 2000 , P rague: Institute of Sociology, Academy of

Sciences of the Czech Republic

�

�

�

�

�

�

�

�

�

�

�

� �

� �

�

� �