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Errttslastrc Teacri;n/TnllNen

Rolc - Colleague

Intent ofTeaching - 10 enhance a better vision
of whar society can be.

Measnre ofTeacher Effectiven€ss - getting
students to act upon theil visions.

Purpose of Sttrdent Evaluation - to measure
students' progress with respect to abilities.

Concept of Knowledge - knowledge gives the
student the ability to interprct and rcconstruct
her/his society.

Pnecrrc,c.L TeA.crrER/TRATNER

Rolc . Manager

Intent ofTeaching - to prepare students to
perform skil ls they wil l nleer in society.

Measlrre of Teacher Effectiveness -
efficiency in geuing srudenrs to achieve
skills

Purpose of Student Evaluation - to certify to
clients that students have certain skills

Concept of Knowledge - knowledge gives
the student the ability to do certain lilings . .
capabil ity for action

Irr,, 'crxxllvr.; Tl,rclr.:R/'IRAINER

Role - Frcil intor

Inte r ofTerching - (o furlher individual
s{udenf growth nccording to the needs of each
child.

Measure ofTelcher Effectiveness -
facil i trt irg st0dent growth !nd development.

Purpose of Sludent Evaluation - to diagnose
student abiliries so as to facilirate growing.

Concept of Knowledge - knowledge give
personal insights, and it derives its authority
fronl the nreining iI has to its possessor.

Adapted frol l  Curiculum
Ilducational Publications,

for Bct(er Schools
Englewood Cleffs,

- Thc Creat ldcologicri l  Deblre, by \4ichael Shiro.
New Jersey. 07632 1978

Locrcer, Tleculn/Tnnrxcn

Role - Transmitter

Intent ofTeaching to advance sludents
wilhin the disciplinc.

Measure ofTeacher Effectiveness - accuracy
in presenting the discipline.

Purpose of Student Evaluation -to rank order
sluden(s for future. advancernent of the
discipline.

Concepl of Knowledge - knovledge gives
lhe sl0dcnl lhe cbil i ly ro understand certain
thrngs.
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A(lvanlagcs an( l  Disad vant:rgcs

I isr  r rusr,rs.rrr :
, \( lYtnlrgcs
. t lkes r isks
. gcts others invoived
. gels rew ideas lrom olhers

' wil l  try severai options
. very active
. uses gut relcl ions

Disadvflntagcs
. no organisation or goal sett ing
. irnpulsive, rushes in unawares
. so nany projects or altemativcs i t  is inpossible

to cope with them all
.  loose ends are not always !aken care of
. changabil i ty can become diff icult for others to

l ive with
. de anding of fr iends

I;r l.rr;t i .r,r ' t tvl

Adyrnt  ges
. mitny alternative
.  crei luv9 oPllons
. ci ln wli t  lor the bcst t inring
. sees lh;ngs in pefspective
. wil tching to see holv olhers copc
. sees Ihe potcnt i i r l  gr ins

' rccogIrscs slress synlplonls

f) isda\'arr l lgcs
. rvaits too long bet_ore:tct ing
. ciln'i see Ihe tr'ees for the wood!
. cro be f iusrrating to fr iends
. nl i iny iders bul no i lct ion
. larcks action plan s
. inrpatient with det i ls
. ui lcf i l icnl

Pn,lc'ncer-
Advflnlages
. sees prcblems as nonral rrd to be solved
. uses detectice ski l ls lo get facts
. evaluittes optlons
. sels up tr iai situations
. sets goals and acts
. works well indepcndcntly

Disadvantages
. doesn't usc caution in actioo
. task overides pcople
. undervalues personnl fccl ings
. rnlpalrenl
. needs Io control xnd do it  i l looc

' doesn'1 use other people efl-ectiveiy

Lor;rc,rr,
Advanlngcs
.  gnthers i l l l  the l i lcts

.  orgnnlsed

. revie\\ ,s ntodels rnd resources

. reviews di  f ferent rhernat ives

avri lable lo help

. cir loul l tes probarbi l i t ies

. works \\ ,cl l  r lone

. use\ f lst experiencas constnrctively

. looks l i)r ruin s

Disrdvrnlrgcs
. needs to |1lrrch eviderrce befofe acting
. dcv.r lucs lecl ings of o(hcfs i lnd self
.  roo boggcd down in lheory

' l l lkcs r isks s lo!v ly
.  ovelc l t  l loLLs

.  lets go of  the pls l  fc luc(rnt ly

. f ir i ls lo fecognise signs c- ' f  stress in self

In lbrnation supp)ied by CCDU


